
David Armstrong 
HUMAN RESOURCES FINANCIAL MANAGER 

Profile WEN 
Asa dynamic finance professional with over 9 years of experience, lam eager to en 
contribute my skills and expertise as a Finance Manager for Human Resources. ie ec 
‘One of my most significant accomplishments is the successful reorganization of 

HR budget allocations, which led to a 20% cost reduction without compromising 
employee benefits or satisfaction. With my strong background in finance and HR, | 
am dedicated to optimizing resources, supporting strategic growth, and creating a 

thriving work environment. LITTERS 
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Employment History roeenereeed 
students and underprivileged 
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Finance Assistant, MarketPioneers Inc. 

2012 - 2014 

  

Assisted with financial analysis and forecasting. 

Finance & HR Specialist, GrowthSolutions eee EU) 

2014 - 2018, Teepe 
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routes. 

Improved payroll and benefits administration efficiency, resulting in a 15% 
reduction in processing time and enhanced employee satisfaction. 

Finance Manager for HR, SuccessPartners 
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2021 Rec tae 
Reorganized HR budget allocations, achieving a 20% cost reduction while renee sea 
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Bachelor of Business Administration in Finance, Acclaimed Business RC etry 
University Tessin aa 
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2006 - 20 
Graduated 

    

Distinction 

Human Resources Management Certification, HR Excellence Academy 
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Acquired expertise in HR best practices, benefits administration, and talent 
management to enhance the financial management of HR operations.  


